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ABSTRACT > 

This career education consultant package for use with 
"school administrators is one of a set of six packages of consultants* 
materials developed to serve as a guide for consulting staff 
presenting career edixration workshops in the : f ollcving areas: 
Counselors, primary junior and senior high, intermediate, 'and 

administrators. (The ''Career Education Curriculum Materials Resource 
Guide, ED 118 759, developed by professionals at the Region 5 
Educational Service Agenr:y> was used as a reference vork for the 
packages.) This package includes an introduction concerning career 
education needs, which is extended to include general information, 
definitions, justification, and purpose. Specific information for 
school administrators is also pr€;sent!ed, including an overview of 
career education, a discussion ; of infusion of c?ireer education into 
curriculum and the cost of implementa;tion, examples of previous 
career education projects in otter schools, possible pitfalls, and 
transparencies and ht.ndouts. (!IJ'a) 
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General Statement 

The consultants* materials found in this package were developed by 
professionals in the Region V area to be used as a guide that may be 
adapted or adopted as the* presenter wishes,. 

It should be noted that many other articles are available that pro- 
vide good background for career education. One such publication is the 
Career Education Curriculum Materials Resource Guide^ to which reference 
is; consistently suggested. We suggest each person give it adequate 
attention prior to presenting a workshop. 

How to find transparencies and handouts 

All transparencies and handouts numbered with the letter A can be 
found in the back of this section. ' All others can be found in the General 
Transparencies and Handout section at the back of the package. 
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II, General Information 

A. Ice Breakers 

1 . Decision Game 
Work Value Game 

2. Movies 

3. Doodle Sheets 
Poster 

4. Flip Chart 

B. Definition, Justification and Purpose 

III. Specific Information for School Administrators 

A. Overview of Career Education 

B. Infusion of Career Education Into Curriculum 

C. Cost of Implementation ^ 

0, Examples of Previous Career Education Projects in^Other Schools 
E. Possible Pitfalls 

1. Infusion vs. Separate Courses 

2. Time and Cost Trade Off 

3. Retraining Teachers 

4. Guidance 

5. Career Education iflay Not Be Academic 

6. Federal Control 

IV. Transparencies and Handouts 



H 



INTRODUCTION 



The following outline presents materials of probable use in presenting 
a liTorkshop for administrators in career education. Any of these items should 
be used or deleted as the presentor sees the need. 

It should be noted that many other articles are available that provide 
good background for career education. One such publication is the Career 
Education Curriculum Mgiterials Resource Guide, to which reference is 
consistently suggested. We suggest each person give it adequate attention 
prior to presenting a workshop. 



Introduction 

• 

Students, parents, the business and industrial community, and 
educators have become painfully aware of the problems faced by many 
children, youth, adults. Many of the problems are caused by an ab- 
sence of a dlear self, educational, and career identity. For many 
educators, the means to resolving these problems is through a 
systematic approach to teaching which relates life goals to subject 
goals. 

Career education goals emerge from the relationship of life 
goals to subject goals. These goals reflect concerns about attitudes, 
knowledge, and skills of children, youth, and adults, as they venture 
into social, educational, and career encounters. The emphasis in 
career education is on reducing the difficulties which occur in these 
encounters with reality. 

Career education is a part of all academic, general, and voca- 
tional subjects from kindergarten through adulthood. Yet, all of 
education is not career education. The long range goal of career edu- 
cation is to produce responsible individuals who are capable of making, 
and implementing accurate chpices concerning the present and future. 
The purpose implies that individuals possess positive at^titudes, appro- 
priate knowledge, and adequate skills to make and implement wise 
decisions. 

The course content for career education is found in the courses 
currently being taught in the elementary and secondary schools. The 
content of the subject is related to the student's world and the* career 
world. The emphasis is definitely not on memorizing job descriptions 



or lists of occupations. Rather the approach relates student needs, 
fears, likes, dislikes, abilities, disabilities, aptitudes, and 
limitations to educational endeavors and career potential. 

The teaching methods or process used to illustrate abstract 
concepts related to both life goals and subject goals are: field 
trips, interpersonal interaction, "hands-on" activities, multi-media, 
guest speaker, research activities, simulation, role playing and 
work experience. The primary focus of the process is the use of "real" 
experiences to illustrate abstract symbols and concepts related to 
self, education, and careers. 

Career education provides meaning to the subjects currently 
taught in the schools. Individuals who are encouraging school systems 
to adopt the career education approach are sincerely committed to 
the development of academic skills. Research indicates that students 
achieve a higher level of academic skill when learning experiences re- 
late to things outside the school rather than being confined solely 
within the four walls of the classroom. The student does not exist 
solely to attend school. Nor should the school attempt to exist 
separate and apart from society in which it finds- itself . 



The burden to assist students in achieving career education goals 
falls on the shoulders of all educators. In the past, specific courses 
which allowed students to gain a better understanding of themselves 
while investigating the career world have been offered to only a 
limited number of students and then only at the upper high 3chool level. 
For most students, this has been to'b little, too late. Hopefully, 
these materials that have been compiled will be useful to the 
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administrators who use them to develop in-services which will create 
a climate in which educators can become more responsive to the needs 
and concerns of children and youth. 

The following outline presents materials of probable use in pre- 
senting a workshop for administrators in career education. Any of 
these items should be used or deleted as the presentor sees the need. 

It should be noted that many other articles are available that 
provide a good background for career education. One such publication 
is the Career Education Curriculum Materials Resource Guide ^ to which 
reference is consistently suggested. We suggest each person give it 
adequate attention prior to presenting a workshop. 

Handout: HA-1 - Developing Awareness for. Career Commitment. 
II. General Information 

Career in-service education should be planned and conducted in 
a climate which will support professional growth by providing educators 
with an opportunity for personal involvement, ego support, social 
mobility, introspective articulation, feedback, and professional dialogue 
Experiential situations can be created which allow participants to be 
involved in, and leaxn first-hand about effective communications, con- • 
suiting, problem solving, planning, feedback, group decision making, 
and team work. ^ ' \ 

A. Ice Breakers: Decision Games / 

1. H-13 - NASA (Decision By Consensus — developed by ^ay Hall^ 

2. H-14 - Work Value Game (3x5 Cards are to be included in the- 

package and used as handouts) 

Movies: 

1. Pack Your Own Chute , RESA V Film Library, MP1471 

2. In-service ^ilm: Bread and Butterflies (Use any film from 
series). West Virginia Department of Education, Robert P. 
Martin, Career Education Office, Charleston, West. Virginia 

3. H-16 - Doodle Sheets / 

4. Poster Flip Chart - CA-1 / 0,, 
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BT^^efinition, Justification, and Purpose 
The term "c^eer- .education" describes an educational process 
(method or approach) rather^than^ specific program of study. Yet it 
is based Upon concepts which must be acquired by the student prior 
to and during the planning and implementation of a c^eer. It ; " 

involves a long range developmental process which begins before the, 
.child enrolls in school and continues long after the youth leaves 
school. Through career education, teachers provide relevant experi- 
ences in all academic, general, and vocational subjects. The primary 
focus of the process is the use of "real" experiences to illustrate 
abstract symbols and concepts related to self, education, and careers. » 
The basic purpose of career education is to produce viable individuals 
who are capable of making and implementing accurate choices concerning, 
the present and future. The purpose implies that individuals possess 
positive attitudes, appropriate knowledge, and adequate skills to make 
and implement wise decisions. 

1. Handouts 

a. Page 3, Career Education Curriculum Materials Resource Guide, 
RESA V I 

b. Page 4, Career Education Curriculum Materials Resource Guide, 
RESA V 

c. . Page 6, Career Education Curriculum Materials Resource Guide, 

RESA V , 

d. H- 17 - Summary Information, Career Education (Lincoln County) 

e. H-11 - Educational Gbals For West Virginia 

f . Page 33 - Lincoln County Book 

g. H-2 - Straight Answers on Career Education 

h. HA-2 - Outlining The Quest 

i. HA-3 - Key Concepts to Understanding Career Education 

2. Transparencies : . 

a. TA-1 - Outlining The Quest 

b. TA-2 - Key Concepts to Understanding Career-Education 
III. Specific Information for School Administrators 
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Conanunity Needs 



1. Handouts: 

a. H-8.1 - 8.4 - 2 pages from Ritchie County Resource List 
for sample . 

b. H-9 - Career Education Where Are We Going? 

c. Page 9 - Career Education Curriculim Materials Resource 
Guide / RESA V 

d. Page 10 - Career Education Curriculum Materials Resource 
Guide, RESA V 

e. H-4 Subject Cluster Model 

f • Page 13 and 14 - Career Education Curriculum Materials 
Resource Guide, RESA V '■ 

g. H-1 - Cipher In The Snow. 

h. H-S May Be Educated Beyond My Intelligence * ^' 

i. H-6 - I Taught Them All 

j, HA-S - Survey of Interest In Occupational Groups - 
k. HA-6 - Using The Survey of Interest In Occupational Groups 
1. Page 20, Lincoln County Book 
m. HAj4 - Work Activity Preference Checklist 

Infusion oi^^reer Education Into Curriculum 

1. Handouts: ^ 

a. Paj^e 9, Career Education CurriculifirMaterlals Resource 
Guide, ^ SA V ~ — — 

b. Page lu. Career Education Curriculum Materials Resource 
Guide, RESA V - ^ " ~~ 

c. H-4 - Subject Cluster Model 

d. Pages 13 and 14, Career Education Curriculum Materials 
Resource Guide, RESA V , 

2. Transparencies: . 

a. Page 10, Career Education Curriculum Materials Resource, 
Guide, RESO ^"^^ 
p. H-4 (20) - Sample Subject Cluster Model 
Cost of Implementation 

1. Refer to An Approach to Career Education in West Virginia , by 
Dr. LeVene A. Olson, Ed.D, " ' 

2. Career Projects in West Virgixiia 

3. Transparencies: 

I a. TA-irl - The Principal's Role Leadership 
* b. TA-3.2 - Fonnulation 

c. TA-3.2 - Crystallization , 

d. TA-3.3 - Implementation I 

e. TA-3,3 - Implementation II 

£, TA-4 - Administrative Overview 



A-9 ^ 



Possible Pitfalls: 

1. Infusion vs. Separate Courses. Career Education should be 
infused into the curriculum rather than being presented as 
a separate course. 

2. Time and cost Trade off. Includes Career Education in all 
subject areas as a trade-off in time and/or money. 

3. Retraining Teachers - In-service Programs; elementary, 
secondary. 

4. Guidance j- The Role of Guidance will change. 

5. Another crutch or frill Career .Education may not be academic 
but it is practical and essential. 

6. Federal Control - Not really a threat but could be. 



DEVELOPING AWARENESS FOR CAREER COMMITMENT 



SELF-DESCRIPTION INVENTORY 

DIRECTIOSS FOR ACTIVITY A: Ansy^^r the stamnents^behw by placing an X in the box that best telk about you. 
If the statement does not tell ab<mt you at all. check Box L If the statement is a good description ofytm, check Box 7. Tht 
boxes numbered 2 through 6 let you tell where you fit between the hip: and low points. 

niRtXTlOSS I'OR ACTIVITY B: Read again each answer you made in Activity A; then, see if youjre pleased with 
your answers. If you think an answer is right, put a plus (^) sign for that answer in the box in the fast column. If you are nor 
pleased with your answer, if you honestly wisit you could have given another answer, put a minus (-) sign in the box. 



















1 Actively B] 




Fits 
Poorly 
1 


2 


3 


4 


5 


6 


Fiu 

w.tt 
VtCu 

7 


or 


1. I know how to study well enough to leam on my own. 


□. 


□ 


□ 


□ 


□ 


□ 


□ 


n 
1 1 


2. I can control those things that lead to success at work. 


□ 


□ 


□ 


□ 


□ 


□ 




LJ 


3. 1 can control the way I zm. 


□ - 


□ 


□ 


□ 


□ 


□ 


a 


□ • 


4. \ can leam to concentrate better. 


□ 


□ 


□ 


O 


□ 


□ 


□ 


□ 


S. I have a good attitude about learning. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


6. 1 try to learn all the time. 


□ 


□ 


□ 


□ 


□ 


u • 


□ 


□ 


7. 1 am satisfied with "just getting by/* 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


8. ! believe that my training will affect my pay. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


9. I live in a world where I can make it to the top. 


□ 


□ 


□ - 


□ 


□ 


□ 


□ 


□ 


lu. 1 nasc my oecisionNon lacis, laiiii* aiiu Lwiniiimiicin. 


□ . 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


11 If nftt mv f*tiilt for u/lm 1 nni or who I become. 


n 


□ 


□ 


o 




□ 


□ 


□ 


12. 1 always say » "1 can." ~ 


□ 


□ 




□ 


□ 


□ ' 


□ 


□ 


13. 1 work at only those things that Hike. 


□ 


□ 


U 


U 
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□ 


14. 1 try to fmd out about different things. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


15. 1 know where I am going in life. 


□ 


□ 


□ 


□ 


□ 


□ 




□ 


16. 1 like myself. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 




17. 1 aiii a person who plans before doing. 


□ 


□ . 




□ 


□ 


□ 


□ 


□ 


18. I know wh.it my r^al goals are. 


□ 






□ 


□ 


□ 


□ 


□ 


19. ! ask questions when 1 am not sure of something. \ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 




20. 1 have personal barriers that keep me from becoming a 
sticccss. 




□ 


□ 


□ 


□ 


□ 


□ 


□ 


21 . I often find it hard to make decisions. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


— 22rM6ok'ai all the choices before making a decision. 




□ 


□ 


□ 


□ 


□ 


□ 


D 


. 23. I set realist k^ dates to reach my goals. 


□ 


□ 


□ 


□ 


□ 


U 


□ 


□ 


24. I often daydream about reaching my goals. 


□ 


□ 


U 


□ 


□ 


□ 


□ 




25. I often make decisions before thinking them out. 


□ 


□ 


□ 


□ 


□ 


□ - 




□ 


26. 1 can tell the difference between good actions and bad 
actions. 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 


27. 1 usually go along with the crowd. 


□ 


□ 


□ 


□ 


□ 


n 


□ 


□ 






•2 


3 


-4 


5 


6 


7 






Fits 
Poorly 










FitR 
WeU 
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OUTLING THE (^JEST 
THE NEED, 



THERE IS A NEED — 



CALL IT A DREAM- — 

<S -'- ■ . 

CALL IT A VISION — / 

CALL IT A PURPOSE - AN OBJECTIVE - A HOPE - AN AIM IN LIFE - AN 
INTENTION - A PLAN - A DESIRE - A YEARNING - GALL IT WHAT YOU WILL. 

SOMEHOW, IN THE DAYS OF YOUTH, YOUTH MUST BE GIVEN (OR BE 
CAUSED TO OBTAIN) THAT WHICH WILL MOVE HIM - TO BE BETTER THAN 
JfUST AN ANIMAL^ - TO/SEEK TO SEARCH HIS SOUL - TO RESOLVE - TO , 
PURSUE - TO: BECOME - TO ACHIEVE - NOT ONLY THAT, WHICH IS ASSIGNED 
HIM, OR THAT WHICH OTHERS DO, BUT THAT WHICH WitL HELP OTHERS 
•AND CAUSE IMPROVEMENT OF SOME SORT.. » / 

YOUTH MUST SEE A VISION IN SOME FIELD OF LIFE. HE MUST BE 
WILLING TO DEDICATE HIS BEST EFFORT. HE MUST KNOW HE WAS PUT 
HERE, n6t JUST TO FILL UP SPACE BUT TO FILL A NEED - NOT JUST TO 
CONSUME BUT TO PRODUCE - NOT JUST TO ACCEPT BUT TO GIVE. 

WE MUST SEE THE JOY AND BENEFIT AND SATiSEACTION THAT COMES FROM 
SERVICE. . / 

bp A GREAT TEACHER IT WAS SAID, "HE COULD ^KE A BOY WANT TO BE 
A MAN; A REAL, WORTHY, ACHIEVING MAN*" 



'i^y^WK-:^ -X.'/ 
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Key (Concepts to Under standihjg Career Education 



1. Career^ edux:ati6n is a systematic approach to facilitating the 
maturation process called career development. 

2. The tezin career applies to a series of jobs id occupations 
and their relji^tionship to life styles. • 

3. Career education focuses oh .^^^i^ing expeHences related to 
self understandings educatioi^l/ endeavors, and career 
potential. I 

4. Concrete experi^ences are utilized to illustrate abstract 
"concepts and nebulous .symbols related to school subjects. 

5; Career education is not a separate subject, but is a part of 
all school sub j ects kindergarten through the twelfth grade • 

6. Career education provides experiences reilated to a sample of 
occupations at all levels of the occupational spectrum. 

7. Career education does not force students to make early career 
decisions but does provide decision-making experiences ^ 

8. Career education experiences assist students achieve career 



education goals and subject gba 



s. 



1 Dr. LeVene A. Olson 
' Depari^ment of Occi;q>ational 
, and Adult Education 
Marshall University ^ 
Huntington;, West Virginia 25701 
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Work Activity Preference Checklist 



Most people have an interest in or a preference for certain types of 
work activist/. Below is a list of ten broad types of work activity. Read 
each activiti^ and express how you would feel about working on a job which 
would involve you in that activ\ty^ Use the following ratings. 

1. lyould dislike the activity, very much. 

2. Would dislike the activity. 

3. Neutral. Woui ' ^^^^ like nor dislike the activity.. 



4. Would like tlu 

5, Would like the activity very much. 



2. 
3^ 



5. 

6. 

7. 
8. 

9. 

0. 



Activities dealing with things and objects . . 

Activities involving business contact with people, 

Activities of a routine, definite, organized^ 
nature. ~ ■ ' ' \ 

Activities which involve direct personal con- 
tact, to help people or deal with them for 
other purposes. 

Activities which bring recognition or apprecia- 
tion by others 1 

Activities concerned with people . and the com- . 
munication of ideas. 

Activities of a scientiific and technical nature. 



Circle the rating, describinjg your 
feelings about each activity. 

■1 \ K 



/ 4^ 
4 



3 
3 



4 
4 



Activities of an unusual, indefinite nature 
which /require creative imagination-. . 

• ■ / ' * 

Activities which are nonsocial and involve the 
u^e of machines, processes, or methods. 

/Activities which bring personal^ satisfaction 
from working on or producing things. 



Now that you have marked your preferences, rank order them using the 
number in front of the work situations. Mark this number on the lines 
below to represent your first to last choice. 



5'" 



5 

is 



5 



5! . 



,^ 1st 2nd 

ERlc" 



3rd 4th 5th 6th 7th 8 th 
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9th Last 
Choice 



SURVEY OF INTEREST IIM OCCUPATIONAL GROUPS 



All of the Jobs in the world of work have been grouped into a classification structure 
called the Occupiational Group Arrangement. This Arrangement groups jobs according to 
a combination of field of work, purpose, materials used, service performed, and/or 
industry. There are nin^ major clusters of occupations called Categories. These are: 

Professional, Technical; and Managerial Occupations 

2 — Clpr?^ ii r>nd .vis Occupations 

3 ■ U'-'cu; 'ions 

4^ I cjnning, Fishery, Forestry, and Related Occupations 

5 — Processing Occupations 

6 — Machin^irades Occupations 

7 — Bench Work Occupations ^ 

8 — Structural Work Occupations 

9 — Miscellaneous Occupations \ 

Each occupational Category is divided into more specific groups called Divisions. 
These Categories and Divisions, forming common groups of jobs, provide a structure 
. which can be used for obtaining career information for exploring the world of. wor^ 

On the following pag^s is a listing of the nine broad Categories, their descriptions; Jiand 
a listing of the Divisions of jobs belonging to each. Read each Category description and 
, the list of Divisions of jobs belonging to it and then in the box below, circle thp staterrwnt 
which reflects your general interest in the Category. Next, place a che < mark in frorEt of 
any of the Divisions in which you feel you may have an interest. 



Therbllowing is an example of how to mark your rasp nsesV 

■ • . . - '- '—--^^ i' . 

3 SERVICE OCCUPATIONS ^ /^^ 

. This category includes occupations concerned with vyorking in or around^priyate^ 

honYes; serving people in such places as beauty shops, restaurants, or amusement parks; 

and protecting the public against crime, fire, accidents and acts of war./ 

^ ' ..- . . , - . \- • 

30 Domestic Service \ 34 Amusement and {Recreation / 

V 31 Food and Beverage Preparation 35 Miscellaneous Personal Service 

and Service 36 Apparel arid Fu^ishings Service 

32 Lodging af«J Related Ser;ice 37 Protective Service 

^33 Baarbefing, Cosmetology, and v 38 building and Related Service 

Related Service / 




Highly / Fairly \ Not / Not 

Interested ( Intiarested / Interested / Sure 



Using the Survey of/Interest in Occupational Groups 



A ■ 



The "Survey of Interest in Occupational Groups^' is a checklist on 
which individuals may express their degree of interest in the nine Categories 
of the Dictionary of Occupational Titles (DOT) Occupational Group Arrangement. 
These Categories are: 



0 



Professional , Technical , and ManageHal Occupations 



v . r- .1 , , .... 

: 2 Clerical and Sales Occupations \ 

3 Service Occupations 

4 Farming^ Fishery, Forestry, and Related Occupations 

5 Processing Occupations 

6 Machine Trades Occupations 

7 Bench Work Occupations . . .:^| 
■ 8 Structural Work Occupations / • 5| 

9 Miscellaneous Occupations 
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This arrangement is a grouping of -jobs according to a combination of field of 
work, purpose, materials used, services performed, and/or industry. In addition 
to marking their 4egree of interest: in each: of the nine Categori es', individuals 
may also check gx?i>ups of jobs which: form Divisions that are stibgroups of the 
Categories. • 

The descriptriiDns of the Categories and^ Divisions for which an interest was 
expressed may be read in the Gaidt (JoA. ExptoKinQ Ca/tezu iMiJugh OccuifxU^mid 
GA.oapA. This Gcude is a rewrite of the DOT Occupational Grcjp Arrangement chang- 
ing the vocabulary t^o am eighth grade level. Just as the ^ nine Categories are 
divided into siibgr^aups C(#lled Divisions, the Divisions are subdivided into more ' 
speciific subgroups xallf^ Occupational Groups.. These Occupational Groups are 
indexed to Worker Tir'^H Groups (WTG) which contain jobs that belong to each occupa- 
tional group. Thi^^^ ^srurides an. index to identify Qccupations for ^exploration 
using the Career u^vfoxmatioh System (CIS). 

i .There are tht^g? -^ys in which occupations belonging to each of the Occupa^ 
tional Groups may be located, the first way is to use Volume II of the DOT and 
identify the approp te Occupational Group sectiom in the listing of occupations, 
thisj section is located on pages 33 through 213 anel the Occupational Groups are 
listed in numerical ^equi-nce with the first three iSgits of the six-digit DOT 
codepass^igned to accupations. Any occupation may be located by using Volume I of ^^^/^^^^ 
the DOT whicR^contains a list of the occupational turtles in alphabetical order 
and a ,brief descriptim c^, each,i_^ TKe. alphabetical card index , may also be used 
to locate specific pccupaj^tions in the~ Garej^r^In^^ System. 

A second procedure Is to use the V<TG numbers in pafentheses_fol lowing the 
Occupational Griofup. U*4^g the GiUxlz td' Job Titled BcZod ioJ^ ExplM^^ 
ThAOiJ^hJJioAki^ TaxuM (FiEe Contznt Nbte^book) the WTG number can be checked to^^^- 
identifyWcccupations listed for each ^of' the WTGs related to specific occupational' 
groups. For each of ^he occupations listed, the six-digit DOT occupational code 




\ 
\ 



is identified. The first three digits identify the occupational, groups, thus 
an individual may check these DOT codes to identify the occupations, related to 
that occupational group. An individual may then go to Volume 1 of the DOT to 
read a brief description about that occupation or check the alphabetical card 
index to see if a specific occupation is in the CIS. 

A third procedure would be to turn to the WTG page in Volume II of the 
DOT where a complete listing of occupations for that WTG appears. This listing 
is in numerical sequence of the DOT first three digits, thus specific occupa- 
tions related to each occupational group can bcu, identified from the list. Then, 
as in the first two procedures, Volume I of the DOT and the CIS alphabetical 
card index is used. 



D. Examples of Previous Career Education Projects in Other Schools 
1. Include in Out line 

FrankTin Junior High School presently has an active and resourceful Advisory 
Committee which serves as a logical and efficient means of bringing about a 
closer wo rkinq relationship between the school, the community, and the world of 
work. Business and community leaders are in a unique position to help plan 
educational programs that will prepare the student for employment 1 
• Initial workshops at our school encompas*sed the greater portion of 3 
organizational in-building daiys at the beginning of the schdol term. The first 
day was devoted to staff and group development, team building,\'a)nd the creation 
of a consultative helping relationship between participating teaiihers. 

The framework for the secsnd day included a model of career development 
education presented to the total group with reaction and discussion following 
in the small groups that were built the first day. 

The third day opened with a short lecture to the total group on unit 
development, including objectives, methodology, and important unit elements. 
The program included at least Gix elements deemed important in maximizing the 
effectiveness of each unit. These are field trips, use of a resource person 
from the occupation studies for a conference in the classroom with students, 
correlation of academic subjects, identification and study of rel ated occu- • 
. pations including role playing and manipulative activity. The remainder of the 
dz^y was spent with teachers divided byAgrade level developing actual units for 
use in the classroom during the school year. Units created by staff will Be 
used as models. 

Our overall goal was to develop a cohesive, committed team of teachers, 
principals, md counselors unified around the Career Awareness concept, with 
skilfs in the technical or informational aspect, ^ well as competence in such 
' process ares as communication, r-operation cand problem solving. This combi- 
nation is tne key to a succ fu ject which facilitates teachers and — 



accelerates the development and maintenance of teamwork and consenual behayior. 

Career education can make a vital contribution to the needs of youth at 
the junior high school age. A junior high curriculum which does not contain 
some of the components of career education cannot fulfill its assignment; 

A number of related ideas have been hatched by those faculty members in- 
volved in career education implementation at Franklin Junior High School. For 
the most part, our staff have scheduled a multitude of rorc;., c .ns into 
their classrooms to >cuss the various "walks of life" available to young 
students planning a career. Also, a number of career interest visits have been 
made e.g., to the sewage treatment plan, fire department, industries, public 
utilities, etc^, by our science and social studies classes. Representative 
trades have included real estate, newspaper work, sanitation, conservatfon, 
retail sales, etc. 

The faculty met in Janua»7 to tjuII together the efforts of those, several 
people preparing units. ^ Included were all participants in the VTE 582 course, 
whether or not tfciey were currently enrolled in the Practicum. The participants 
were given the opportunity to share the content and techniques developed for 
their particular subject area, by reviewing each uniJ: before the group and 
allowing time for questions and suggestions. 

Frartklin has iaeen exceptionally fortunate in its efforts to implement a 
"total" school program due to \he proportionate. number of staff involved (11 out 
of a staff of 35). ' . " . 

Other activities have included the following: 

1. An impressive array of Schlumberger well drilling equipment 
visited the/saiool , representative of the petroleum industry. 

— - 2.^-4^ 

in ecology, vtsi ted an Ecology Workshop at the Holiday Inn on 
" Saturday, March 23, 1974. 

3. ijr- Nelson Smifth, Department of Electrical Engineering, West 
Virginia University , met with eighth graders during Engineering 
Week to discuss careers in fesglneeriiKi and related occupations. 



4, Two very interest!" nig in-service programs were provided by the 
State Department of Education in Februairy. Separate programs 
for teachers and administrators were offered. The works 
were sponsored by the State Department's "Training Program for 
Teachers in the Technologies" (TPTT), which is a Technology 
Teacher Center project funded jointly by the United States 
Office of Education, West Virginia State Department Education 
and West Virginia University. The express function 6 TPTT is 
to improve educatfon through in-service training. Two u our 
Industrial Arts teachers at Franklin have received training 
under this program,/ 

We, at Franklin Junior High School, look forward to expanding upon pur 
career awareness prograrh^for the coming ya«r. The int^ntive and guidance pro- 
vided by Mr. Ray Mil ley, Hr. John Lorentz, and Dr. LeVene Olson have made us 
keenly aware of tiie need for a continuous program of career education at the 

/ , ■■■■ ■ / ■■ . ■ ■ ,.■ ■ 

junior high level, where vocational choices begin to be surveyed. Though 
somewhat limited h/the absence of a ninth grade program at our school this past 
year (ninth graders are being temporarily housed at Parkersburg South High 
School due to p^er-population) , we are anxious to continue and multiply this 
years' efforts toward awareness and readiness of all children for an ever 
changing world of technology and the accompanying technological occupations It 
affords them. 

Handout HA-8 f 
Handout HA-9 . ' 



OBJECTIVES 



Objectives at the 7th and 8th jrade levels would be:< 

1 . . To provide experience for students to assist them in 
evaluating their interests, abili-ties, values, and 
needs as they relate to occupational roles. 

.(^ - ■ ' 

Z. To provide students with opportunities for further and 
more detailed exploration of selected occupational 
clusters, leading to the tentative selection of a part- 
icular cluster for indepth exploration at the 9th grade 
level • , 

3. To improve the performance of students in basic subject 
areas by making the subject matter more meaningful and 
relevant through unifying and focusing it around a career 
development theme. 



Level 9 career education' objectives would include: j 

1. To provide indepth exploration and training in one; . / 
occupational cluster leading to entry-level skill in // 
one occupational area and providing a foundation for / 
further progress, leaving opeh the option to move bis- / 

>^ tween clusters if desired, ' 

2. To improve the perfonnance of students in basic subject 
areas by making the subject matter more meaningful and 
relevant through ijnlfying and focusing it around a 
career development theme. . \ / 

....... . . ■ ' . . , • ■ / ' 

3. To provide guidance and counseling for the purpose of / 
assisting students in selecting an occupational! speciality \ 
for senior high school grades with the following options: 
intensive job preparation-, preparation for post secondary 
occupational programs, or preparation for a 4-year college. 

■ • ■''■/' , 

'Occupational clusters", representative of the entire world or work and 
around which a career education system might be designed ar^/r Business 
and Office Occupations, Marketing and Distribution Occupations, Communi- 
cations and f^di a Occupations, Construction Occupations , Manufacturing / 
Occupati ons , . Transportati on Occupati ons , Agri -Busi ness and/ Natural 
Resources Occupations, Marine Science Occupations, Environmental Control 
Occupations, Public Services Occupations^ Health Occupations, Hospitality 
and ReCT^ration Occupations, Personal Service Occupations,; Fine Arts and 
Humanities Occupations, and Consumer and Homemaking-Related Occupations. 

A-21 



^ --..D RGAN IZATIONAL I DEAS 

As a means of satisfying the need to put process and content to- 
gether, attempt to put as many of the following ideas into practice 
as funds and personnel will allow: 

1. A committee made up of classroom teachers and administrators 
will plan specific behavioral objectives and activities for 
interested teachers. 

2. Visitations to classrooms in other districts where career 
education is being planned and implemented. 

3. Special workshops to focus attention upon educational goals 
and outcomes. 

4. In-service meetings with staff to learn new methods of 
teaching. 

5. Lay advisory committees to evaluate present products of 
schools and suggest new directions and priorities. 

6. Grade level teams will report to the school faculty and to 
parent groups. 

7. Special projects through media centers to highlight particul 
careers or to show the relevance of academic content to 
particular occupations. 

8. Special pilot experiments to test selected concepts in the 
classroom setting. (In grades 7 and 8,. pupils will begin 
exploring clusters that most interest them individually. 
In grade 9 a pupil can explore a single cluster of his 
choice in depth and receive practical experience in parti- 
cular jobs) . 

9. Career education fairs and other all -school activities that 
bring school and community together. 

-— _ j, ' - ' ' » 

10. Consultant help from state of flee. pe^^^ county super- 

visors, and university or college staffT 
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THE PRINCIPAL'S ROLE 
LEADERSHIP 



A-23 



ERIC 



ADMINISTRATIVE OVERVIEW 



UNITS 



PRINCIPAL 



INTRODUCTION 



DEFINITION 



RATIONALE 



Awareness 



~ — r — 

Self 
^ Concept 



Job 
Analysis 



1 

Plan of Action 



(Guidance Department Objectives) 



WORKSHOPS DEV 


ELOPED FOR TEACHERS 


1 = , J, 


1 



Program 
Introduction 



^Construction of 
Teaching Modules 



Classroom 
Implementation 



EVALUATION OF PROGRAM 



I 

Couns^lor^ 
follow-up 

i ■ . 



Teacher 
Survey 



Student 
Survey 



Evaluation 



Measuring 
Behaviors ^■ 
Objective 



CONTENTS FOR POSTER FLIP CHART 



ERIC 



The following can be prepared on an Easel Tablet (approximately 2* x 2') 



CAREER EDUCATION WHAT? 



Draw an amoeba to illustrate that career education has had no 
previous direction and coordination in education. 



CAREER EDUCATION WHO? 



Draw several people to illustrate that career education is for A 
everyone. A street scene may be appropriate. 



7 

■ 7 

CAREER. EDUCATION WHEN? 



Illustrate by drawing some prominent people from the beginning of man. 

Adam - Noah - Moses -jup to and include contemporary well-known people 
that are easy to illustrate and recognize. 



CAREER EDUCATION WHERE? 



Illustrate by drawing the national capitbl, Health, Education, 

and Welfare Building, university buildings), this is to illustrate 

that the direction has been from these areas. 
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EDUCATION YOU I 



i ilustrate by dra^^^Ti* _ :he Little Red School House and the principal 
2x\d staff. 



Cr ' EDUCATION WHY? 



Illustrate by a car children not knowing what direction to take, 

[round pig in a sqi ^^e, students with question marks over their 



heads] 




\ 



m 
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Ilamiltpn Jr. High Plan of Inplementstion 

CAREEFc EDUCATIOi?; MZZZllIIES SUGGESTED FOR MATHEHAnCS CLASSEC- -. TO BE EVALUATED BY THE 
ifiATHElEaTICS DC^iVftlWElSn" '*fITH ADDITIONAL IDEAS AUD SUGGESTIONS (Tne updated resd^ion will 
be diipEicated fsr f -runs* reference. ') 

release reTr=r :i=) tlt.s office by AS SaON AS POSSIBLE 



IT A LIMITED AMKSSn C5£ :^I^fE IS SPENT ON THE FALLOWING ACTIVrrii;S (nn-EREST AIIID APTirUDE), 
•mVS SHOULD PROVEIL: a. J 5: jHG~ motivating DE- IO; for the SIUDEfJT'S , as well es provide thsm 
wcr::! the necesssry is r ation they need tc know concerning th- :;aed for Esath.' 



ERIC 



Self-appraizial of x: merest and aptitude: 



A. Help ±h£t stud'rlo : to explore his ovm interest in inathetj;;,,4:ics: AsE^agn the .j 
motivHXioic. .-aflets from t:he U.S.. Labor Department - '^^y Study Hath? and 
Math Y^^ career. 

B. Have trrm st^iui^n-ts make a lisrt of occupations and find out how much mathematics 
is ossLued in ^^'v8se occupations. Rafer the students tc^ the Career Briefs 'in the 
library/ and C;. i^upational Outlook Handbook. Follow wirzi a discussion. 

C. Have a. oiscussL^on on the mathematics courses that are offered at the high school, 
math mssded tr graduate, math needed for college, and -Enat:h meeded for different 

occuprT' -jona , ; . , 

^vitr son^onf from the inath department at the- high sciiool to t:alk. aboui: the 
vari-^ssiH inHrrh c^-jurses offered: geometry, advanced algebra, trigome try, calculuis, 
prob^£JLt- nT.c statistics, Mathemal:ics I and^II, business mathematics,' and 
senii^^- Tiati:2s>nHc^"i:ics. # / ^ ^.1 



Ask tJ^^if^ cioin^^-kor to provide profile charts for the students with theiT \ 
mathe::niit^?J ^ cup^itltude snd achievement scores &om the most recent standardized . 
tester S^o^uti:^ Gr. (refer, to end of sixth grade EDS Tests) -^^^ / . \ 
Zll^htix. ^r. (Metro. Tests in ^ mathematics are given in spring)/ ^ 
i> mt^^x 3r. (EDS Tests are given in October - resxilts. returned in Dec.) 

. . ' / ' ' 

E. Ask "he stzudetrts to write a paper on their strengths and weaknesses iti mathematics, 
In tmis p3L^^r}€>r iiave the students >consider their needs and plans for mathematical 

educcirior* . ' ^ ' ! ■ 

y .■ ! ' ' 

Assi^ the:,.:si:xrdents a career study on a math related career* of theirl choice. 
(A Career SStcady Guide is found in the "Career Educa1:ion Resource Gui'de for 
Teachers.. ^ £^eer Briefs and the ' Occupational Outlook Handbook Handbook in the 
libnaiy cur-rains researched information to answer most of their questions. 
' ■■ . ■ I " • . 

(See the counz^lor if you want the students to use tne Career Education Resource 
Center; the cc::anselor will assist or have a student assistant available.) 



-II. Development of Jjif-- Goals with referemze tro mathe,matic3;: . 

A. — (General) r ^ ^-iate -the- mathematical needs -of-the-sfej^ents in the class. Plan 
and assigz: — units relative to the practical Kinds of mathematics in , 
everyday Zirre, as well as a foundarioi: for further ???athcmatics study. 

B. Plan a utiit or.-. -uw do My Bankini^'^ *^'?u ■ ^ii i-ri^^vaT^duals need io know. 
Sugge^i^ci — fiQ'v^T^ntn ^m. ilinth Grade gem-TB... ithcm,^v:-c:4 . (Materials f or, t±£s 
unxT NiLL J^e .^^i.Mppi^;;2d by "Wood County Buank. ) 

• . A-2S m . 
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CAREER EDUCATION ACTT SUGGES TED FOR MaTHESATICS CLOSES ^ Page -2- 

C* Invite Kr. Gqca'^ ^"^awford from Wood Coimty Bank t ^peak to classes About 
"Money" and bank-.i \oir pcbssibly another banker! 

D« Plan a unit relat . : to ^ieral incme tax* Obtain tar. forms for the students 
to conlpletG , and ii^^vite at internal reimnue agent tc discuss f eder«al "t^xes • 
Kake related as&i£: Liu^t:§ m mathevsatics. 

E« Plan a mathematical unit n Budge ticig» Cost of Livlnig, Buying on the Installmeot 
Plan* etc«^ Iir9±cs3 ra «, a banker d^a,a loan caHga r tPen t ^ etc. 

F« Evaluate the snia&snrs^ ^ Hiisir performance of mea^^ing i)rodacts and. t^me« 
Acquaint them ^thi ^ ^r^ic system. Provide add^rzonal learning uoiirs in 
this area when necam:ii:uefy* Invite a nurse 9 laboratcmr^ technician, azxhitect^ 
draftsman 9 surveymr^ ^tcc. 

Q. Plan a learning an Checks with dadsactioms such as social, security ^ 
. taxes 9 insurance^ «t£s^ ii:ivite a r^oursas paersonifirnom the social wcurity 
office to discszss:: tine of social s tscui g r ty. ^laam mathematical j:3»lat:ed 

assignments. Invltse m iirisurance i^ntrtro discuss isaadth rasxirontssm^t the cost 
of health care, an£ saaike ^mthematical raliatsed assiigi3mentE« Inviite momeone from 
Ohio Valley Dacta 3^oesisS.ng. 

H. Plan other matitzematlcsal sdts and. relate mam unity facilities ax^ r^esource 
people that are i2sm^2:««d ±n occupations uihere a lost srf mathema tikis is 
necessary^ These oi^t ±n:2lude: Public Sebt. ^stocks asid bonds^ banks, 
accounting fizm^ iSDdustzziias with jengineers, chemd^ts, programmes!^ , construction 
firms, insurance agtmici^^ real estate ageiccies, etc* 

Learning units in im^kt^beoatics can Sae plarjrjacS: whesm ttie students cam relate to 
a commuzu^ty resoixrcai perstm using tiisa mathe&iatical concepts invcSmsd^ A 
personnel manager &rom a pJIant can explaxn the need to know and usee tiae metric 
system. , 
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CAREER EDUCATION ACTIVITIES SUGGESTED FOR ENGLISH CLASSES - TO . • ABATED BT THE 
. ENGLISH DEPARTldin' :WirH ADDITIONAL EDEAS AIND SUGGESTIONS (Tne ; revision will 

be duplicated for fiutaire reference,.} 

Please retxim to rhe office by AS SOON AS POSSBILE ^ 

!• Self-appraisal of atti1:udes, interest, abilities, and aptrtm^s^s ; 
NINTH GRADE: 

A. Tlhe Kuder Preference Record (an interest inventory) is avtvuleibiie for all 
ninth grade students. This is purchased by the Central C;;ffi::i£t.» 

T!he studentrs score their own inventory andctaw a profile of t::2sir inrteresHs. 

This can be followed with a discussion and. a writing ass * gin^i :3r concerning the 
student's interests. One. copy of the student's intereisn pre ;ile is to ie 
placed in the guidance folder, " 

B. Make a library assignment With reference to the studen-r's ^-.rssasts ; a 
biography, a ''Career Brief" or fiction that is relatel: ro «Mr. Jtuderrt''3 

- interests, 

^ C. Invite the coionselor to discuss with the class the str.'Oi^t' in aptitudes and 

achievements: (STS Educational Development Series Tesrz^: (wr:.ch are scored in 
Charleston) should be returned by December. Profile ccarts: are available for 
teachers, students, and parents, 

EIGHTH GRADE: 

A. Administer interest inventory. An interest survey fcTmr: laken from the 

i Changing Times magazine is found in the "Career Educarirss; JUixade^ f or Teachers," 
These forms can.be obtained in the guidance office. 

B. Administer a personality questionnaire and discuss "Pensnrsslity^ is the 

Key Factor in Job Success." The samples that are founXv^-^i::] iihe '^Career Education 
Guide for Teachers" can be obtained in the. guidance oSina. 

C. Invite the cbxinselor to discuss with the class the stUEiEint's aptitudes 

and achievements. Profile charts are available, (Metrcrolitan Achievement 
Tests are administered in the spring. ) ^ 

SEVENTH GRADE: \ . 

A. Refer to STS Educational Development Series Tests whic:. ..^re given at the 

end of the sixt:h grade year. Students were phased accorniin^'is:. ^rhese tests.. 

Profile charts are available. Invite the counselor to disciiss the, tiests 
with the classes. ^ 

Part of the test series which deals with CAREER PLANS - SCKOM. IPLANS - 

and FAVORITE SUBJECTS can be found in the "Career Education SuSde for Teachers,'' 

. These forms can be obtained in the guidance office to asiministfiBT 1:o students 

for. a followup discussion and a writing assignment. 

. B. Hake assignments with reference to the students likes, ±is;lii<es^ and apl^itudes. 
Refer to the motivational leaflets from the U.S. Labor iieprt..: : Why St^dy 
English? or English and your Career, Others are Why StiDdy Science, Why Study" 

Hath, etc, <ii3,8^ 

9^ 



CAREER EDUCAr2:01f ACTVITnES SUGGESTED Fr. ^ EINGLISH CLA^SSES - Page 2 

11. Development ^ Life Goals: 

A* Use var»±s2s kinds of lllfiraliure anti bicgr*i?hies to discuss. ^Tt^tir ±Lff£er?ences 
of an iTinri-viggal's values oceupatirnnal ^als, 

Organi2fc--^-a psssl to discmss the "aeaning snd vsalue of <der??ekiopfc: a personal 
philoso piiy cif life, 

C» ' Assign asi aurobiography and disossss the:^ p iii ' Ui^ e of making: a S£il;j5««3SsessiDent 
for futuare pianaing* 

D« Invite rssource people to talk viz:a English classes abcait i:he viEsortance 
of consmcaicatlons : 

Possibilities are - Glenn Hilson with WTA?, David Owen wdth S^k«rsbiirg 
Sentinel, Reva Chevalier wirh CS ? 1]alepteonie% The' counsCLcr^ wi£l gladly 
help English teachers with contacting- ^a resource person: and sr2Be4\s&ang 
theE to speak « 

E^ Assign Irhe students a career- study* whssre the study of Sigl is nnost 
impoartamt, A Career Study Guide is foiund in the "Career EciirstioEi Guide 
for TeaYrrbers" anid, the. Career Briefs in: tiiie library wiH ansaesEr mnst any 
ques:tioi:i the student migat have, 

F,, Assign the students an interview with am individual in the yssp wcsrlci^ and 
have the students visit the place of eraployment where he can siee: vhfiEt the 
worker actually does on the job and where he will have a chaisssfi t:o ask 
questions, 

6, Acquainx the students with the "Career Edmcation Resource Center^ where 

he caTi get infonmation on thousands of different jobs, Haike saire he knows 
about tjhe Occupational OutfLook Handbook. (See the counseikar if you want to 
use this part of the library; she win assist or have a stsideirt assistant 
available . ) 

Note: If any pertinent information from th^ above mentioned acrivitiies relative 
to the istudentVs interests, attitudes,, values ^ or ;goals ;?r^*»e gi'ven to the 
counsel^ for the guidance folder , this mtsrial can be utilisoed ^iHi 
the stsident during followup conferenraes. 

ADDITIONAL SUCS5STED ACTXVITIES FRQM THE ENGLUSH DEPAR.TMENT: 
PLEASE LIST: ' 
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.CkBEER Wm]:zimmi i^cnviriES suggested ssixial studixs classes - to be evaluated bi 

THE SOae.. I^DIEIS iEPAEHMEKT WITH ADDmOitvx^ IDEAS AND SUSGESTIOHS (The updated 
2*evisicQi -•o-^-JL be chipiizsred for ruture: Tefe^^^nce, 

Pleases; r*9tur: tc rhe office by AS SoUiS. AS POSSIBLE 

1^ Self'-'iDprraisiai rf: artitudes, interes-c;,, abiU^ties, and aptitiudes : (Ref, to See. St,) 

A. l^e an -u;;prs±sl of .the student's aittizudes., interests, abilities, and ap- 
riitades ^-n 'tms^ area of Social Sriidi^, 

C-) Ref^irr ri^ motivaitional i£raf.>-^ts frcn U.S. ILabor Dept., "Social 

Stifc:J;xes Tour Carreer." 
(II) Havftr a iiL:.. -mussiion on . the zsa:-:<:r areas or interest .. .n Social Studies. 
( .:•) Obtoirii jnnniSle ciaarrs frczi cdounseior with rhe sriident's STS Educational 
Dev^ixm^i^rrz: Seriss Tests scirs^.:. and leti the studescr evaluate HIS own 
aptiuruosrs: sid abilities in tn^^^ Social Studies ares^. 
i-^) Discriua TTiBi Social Studies r^c^joirreinsnts in high scnool and college, and 

the ireasx;:i2i for these requirtti33errts, 
(I: Relatte Sociial Studies with ^efrsonal character ^::ics, appi*oach to problecas, 
and atteimpcs at seif-improve^fenr , 

II • Social Studies anz :rhe Uievelopment of . clhIs: 

A, Assd^ hrsxzariisi ibiogiraphies for '±:-i:^ discussion of nhe following; " 
(Ij their hcsne ar-id fannily life 
(2 1- tfteir frzier^fs and neighbors 
(3> their jobs 
(4 ) their* culTTTtral interests 

the social. -p3?obliems, cf their Ti^s 
^ C6 ) their edjiCHtion 

Make am ^sxgrasBut for the studen'uB ro write about th^s affect of the a^ove 
factors am their owm li-ves. 

Organize a panei to discuss t 

(1) fisaswarenes^ of v^alues, strtit<::ideS:, charajcter traits.^ amd behavior 

(2) am awareneiK^s of self asid of attitudes rnward self "antti ^ethers 

(3) an awarea^s of the ln^^rtantas ^ valiue^ in planniiog: ror the future 
(Tii.) "*Cfcangii23g rimes and €bsngi.ag ?&l:aes" 

D. .^3k tT» staacfent^ii: to write a. casnmssition relating social^:s:cudies and his own 
::?ar^son3ii phiJcosCThy^; and rr»B d^»3^€iopiiBEat of h£s goals, 

IXI . Whart 5s th%^ purpcsH^r of SociaL ST-jiiie^ 

A, » - On^nifc a Uraicvii to discur^^s ^'Effe^ctive Citizeisship" - invite an attorney to 

tallic: OTt -nov jurors are saLTg^ctpd:.. Take classes 'to a conrt session. . 

B, Relate r^^iH^ and 'xh^ lavrs csf coiranxmity and state>^ 

Invite r -F^uggyrr sipgaker to discusis group participation:: =md effactive leadership, 

D. ConduCTL a TTHnaLniscussiiori on 'Ifliair the Consunffisr Needs: xo Know?" 

.-jy_._ .jr^ Ijin^^lications of SociaZ Studies? 

Assiign thj§ Studsait3 a mxit on '*-Ca3:?eers in Social Stuc ' ^'^s": 

(IJ 'dccupationa in Hist oiry and 'GDromnnent 
i2 ) Qccupations :in GeoigraBhv , 1 ^ 

^ C3) Pcoupasd-omE in Eoonoroacs ^^22 J j ^ 



CaBI:2R education activities suggested for. SZZlhL STUDIES - Fag^; 2 

(H) Occupations in Sociology sul: totrnropology 

Refierence Is made to tbe "^Careair Education Rasourcs Cesitai?" for briefs , 
^Career Education Resoi2rce^ulaa£ fav Teachers," and the '^i)ccupat:ianal 
Outlook Handbook," 

S# Schedule ccMonmnity resource sp^3Scicat^ and use conmnuinity f aciJli riss • Ask 
the aounselors to assist ir scnadinlLisig. 

Cm Assign tihe .students a unit on ''^iasscr IJnions*^' - (Agprentieeship Training) 

(On-the-jcb Trailing) 

^sign tiie stut^nts a unit an "Soczial Security, 
"Z. Assign the students s unit on "Irisarance," 

E. Assign the st^sdents a unit on !'BUjEigetdng" and our "Credit System," 

SUGGESTED iKSTRUCTIONi^J; ACTIVITIES;: 

Organdze a career shelf izi one ccnmer of the room for "She display of occupational 
information nsaterials related to Tie social studies. 

(The students may order fese and ijieacpensive materials from tlm fedea?al 
governmemt, ^ list may be found in the pamphlet "Why Study Sacxal Studies?'*;) 
OrgOTize student committees on careers in history anni govemnttsnrj geography; 
ecoTDomicB; and socio^Logy md a n U u ' o pcalogy> Such camsiELrtees could be 
rescsonsiilaf for <ievslopisug bulletim boards and preparing articles for the 
sobpol newspaper on careesrs tive social studies, 

C. T^aft inter^riews with worter^ on this 3.0b in various . social stmdies careers for 
pre^ntation in class. 

D, Org^ize an "Occupations: 1^1 t±iB SocialL Strudies" :Sle fer use: v^dtm studemts 

in social studies clasr^^*-^* A aitnrple alphabetical Sle iffiing tiae occupations 
lisESss here is saif f i^iert^ (&b tie attached list. ) 
£• StufTr^tnts cam heig? dev«lap 3nd lasainiSsnji; the file. Some csf tixm references for 
t2e52=S2rs vfiXL src^ss^t scsnrr^s of TOciipatlonal informatizai rarrthe Eile. 

F, Invi^: gi£Bsnis tr: spwa^K on "^various careafs^s in the social stucdia^. Ulse speakers 
frojn -local aisteriCcJ. socf^ties., nmseCTS, businesses^ and: iindusatries; sonie 
sp^BEers in%iEt tas psrents i:f srtudents in your class • 

G« Ask:^:::^B stmiients to crollear: pictng?ss or: workers engaged £n var:;-*3us occupations 
emplesising rhe social studies* 

H. Enociisrage sttsdenrts to atterrd a lecture of meeting of .,a kistraricial or geographical 
society if tberei is one in your community, 

I, Pr^5S2re a iibliagraphy on career opportunities iii the sofcial sr^dies. 

J, Orgamise f5eld trc^ips to local museums ^ government agencies, h^Ks^ businei>a«s, 
ani. jindustrie s . 

K. Qrgeadjse drt aduit g>^c5t|p loGoi y§>.twians» soe.iologi^.t^ eamsiS>mists ^ a«id 
geojjpagphera to^ ^%f^r viith studs^^^ftts <^awe^ m tfe^ seadSai ^^ttxdies , to plan 
(xrc^T^^ designed to provide dlb^ar^tSion^ eacperiences :Sssr stardentg , antt t^ 
biB^?' rguiidfi. piciiils in projects .aoxL-Teaeseroh . iMembers o^^is group mi^ht naeet 

^pscSxidixs^^ ^t^h gjronps or stud^rats and with . individuals on requests 
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OCCUPATIONS IN SOCIAL STUDIES; History and Government; 



Archivis-t 

Attorney 

Cartoonist 

City Manager 

Councilnian 

Court reporter 

Diplomat 

Foreign correspondent 
Foreign-service worker 
Government-service woirker 
Historian 

Intelligence officer 
Judge 



Laiisryer 

Legal "Secretary 
Librsrian 

Jiewspaper corresponde^nt 

Police officer 

Political Scientisr 

Politician 

Researcher 

Teacixer 



Cartographer 

Geographer 

Guide 



Geography 
Teacher 

Travel Bureau Supervisor 



Arbitrator 

Bank Cashier 

Banker ■■ 

Businessman 

Claim adjuster 

Economic researcih asst.* 

Economist 

Employment interviewer 

Exporter 

Teller 



Impcxtrer 
Insurance ai^ent: 
Investnr-ent advilsBr 
Jab analyst 

Labor relartions spscia2ist 
Eroductrion mana^sr 
Public finance expert 
StatisirJ-cian. 
Teacber 

Trade coramissicnssr 



Anthropologist 

Archaeologist 

Caseworker 

Criminologist 

Curator 

Ethnologist 

Generalogisit 

Museum Worker 



Sociology and Anthropology 

Paleomtologist 
Personnel Counselpr 
Probation Officer 
Psychiatrist 
Psycbtilogist 
Social Worker 
Socioilogist 
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CAREER PROJECTS IN WEST VIRGINIA 



Career Education: A Structured Intexvention Curriculum 

for Appalachian Youth 

Carreer Education: A Structured Intervention Curriculum for 
AppaEachian drouth is an ESEA Title III project for an eight county region 
incluiding the counties of Berkeley, Grant, Han^shire, Hardy, Jefferson, 
Mlinieral, Morgan, and Pendleton, 

The itataire of the project is developmental and its main efforts 
^e: 1) assisting students in understanding why they are in school and 
2) assisting students in the process of deciding what they will do when 
they leave school. . ^ 

The program spans grades E-9 in the schools of Region VII^ and the 
basic goals of the project are to have students develop an awareness of 
their individual characteristics and an awareness of occupational op* 
tions. 
Objectives . 

The attainment of the objectives of this project leads to the develop- 
ment of a multiple model approach to career education in a. rural settings 

1. Develop a general model for grades E-9, 

2. Develop a career Rareness model designed especially for special 
education students, 

3. Develop a career awareness model designed especially for 
potential drop-outs. 

4. Test, evaluate, alter and operationalize the developed models 
in school^ of the region. 

5. Evaluate the appropriateness of the models in terms of learner 
outcomes. 

6. Develop and organize in the schools programs that use independent 
reading to enlarge student career aspirations. 
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7. ^jpropriately place the various models in the Region VIII 
schools and provide the necessary inservice training to 
those who will be instrumental in implementing the models. 

Chester W. Freed, Director, Shepherd College, Shepherdstown, HV 25443 

Project DRIVE 

Project DRIVE is an ESEA Title III program which provides 'Directed 
Resources in Vocational and Educational Guidance for Elementary Students." 
The project serves one thousand students in grades one through eight in ' , 
Roane County, West Virginia, at an average annual cost of $25.00 per 
pupil « 

Two full-time counselors and one aide spend four days a week visit- 
ing the seven elementary schools in Roane County. The counselors operate 
two fully equipped vans to deliver materials and equipment to the schoolis 
and the vans are also used to provide indiv4fiual and small group coimsel- 
ing sessions several hours each week. The counselors work each Friday in 
a central office evaluating their activities and planning^ for the next 
week. 

Project DRIVE 

Mr. Lonnie Canterbury, Director, P. 0. Box 180, Spencer, WV 25386 

Career Awareness Program 
The Career Awareness Program at Fruth Elementary School was planned 
by two counselors, Carol Gaujot and Julia Kelly. The program emphasized 
career awareness to the entire schools enrollment - kindergarten young- 
sters, those in cerebral palsy class, and first through sixth level 
students « In their city, a supermarket, hospital, and post office were 
constructed. The students took field trips to Charleston General Hospital, \- 



ERIC 



A-37 



Carver, and the Garnet Adult Education Center. As a culminatiiig activity, 
persons representing different occupations came to the school to explain 
what they do and to let the youngsters try it during a Career Day, 

Ms. Carol Gaujot, Counselor, Fruth Elementary School, 509 Lee Street, 
Charleston, WV 25301 

Lincoln County Exemplary Program 

The Lincoln County Exemplary Program in Vocational Education wsts ini- 
tiated to integrate a program of total career awareness, guidance, and job 
placement services throughout grades one through twelve. 

The general objectives of the program are: 

1. To provide students with occupational information ;to make them 
aware of the meaning of work and its importance to them and 
society. — 

2. To provide experiences in which the world of work is presented 
in a manner that is realistic and appropriate to the student's 
state of development. 

3. To inform students about the multitude of occupational opportuni- 
ties.- ' ] ' 

4. To present to students a realistic view of the world of work and 
encourage them to consider their own abilities and limi^iations. 

5. To provide students with basic information about major occupational 
fields. 

6. To stress the dignity in work and the fact that every worker per- 
forms a useful function. 

7. To visit local businesses and industries to get a first-hand view 
of the "world of work." 

Mr. Herbert Holstein, Vocational 5 Project Director, Lincoln County, P. 0. 
Box ^TtV Hamlin, WV 25523 ^ 



Raleigh Cpimty Research and Development Project in Career Education 

Raleigh County Research and Development Project in Career Education 
is iiin^lemented in eighteen elementary and three junior high town District 
schools in Raleigh Casunty, Beckley, West Virginia. 

The purpose of xhe program is to develop in youth an awareness of 
self, the wide range of options open to each individual and the realities 

of the world of work^ This will be aecosoplished through creative experi-^ 

'I . ■ 

enoes. such as role playing, nnodel building, hands *on activities, field 
trips, the use of resource persons, participation in group activities, and 

the use of multi-media materials - all of which will be correlated with 

1 

content subjects » ' ^ 

Through awareness of occupations, it is intended that pupils will 

develop decisicm making skills in order to select those occupations they 

may be interested in exploring more thoroughly while in school and in 

pursuing beyond their school years. 

This project is funded by the U. S. Office of Education. 

Ms. Mary Louise Klaus, Project DireclLor, 105 Adair St., Beckley, WV 25801 

Career Orientaticm Program - Grades^ K-6 
Cass District lElementary Schools 
Monongalia County 

This program, funded under Part D of the Vocational Education Act of 

1963, as amended in 1968, through the cooperation of the State Department 

of Education, was conceptualized and developed by a committee of guidance 

directors, teachers, and adainistrative staff 'members. 



the following set of objectives were developed for this program 
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1, The development of positive attitudes regarding (a) responsi- 
bility, (b) punctuality, (c) cooperativeness, (d) completing 
tasks, (e) initiative, (f) curiosity, (g) autonomy, (h) trust, 
(i), future oriehtedness, and (j) pride in doing a job well/ 

?• Present the world of work in a realistic fashion so that 
cOD^oh stereotypes of occupations will be eliminated; 

3; Pasiliarize students with the characteristics of jobs in which 
they (3xpfess interests. 

4. Broafden the occupational horizons of students. 

5. Develop awareness of the need for education beyond elementary 
.school. ^ ^ 

6. To stress the idea that a variety of skills are required to 
function effectively in a job situation. 

7. Aid students in the discovery of special talents and abilities 
and increase student self-exploration^ 

8. Make the occupational information service an integral part pfi 
the total School program. ' ' ^ ' S/^- 

9. Develop student interest in the world of work. 

10. Determine the effects vocational choice will have in an 
individual's life. , 

11. Aid parents in broadening their scope of knowledge of occu-- 
' ■ pat ions.' ^ X'^ . -v--. 

12. Assist parents^in evaluating their expectations of their 
children in r^ation 'to ability, interest / and opportunity. 

—457 Develop^t^ concept that there is dimity in all 

honest work. 

14 » Develop job awareness with students; ^ 

Ms. Sandra Brown, Coordinator, Career Orientation, Cass District Elementary, 
Cassville, WV 26257 ' 

' "^4^ ^ ■ ' ■ ' ■ . 

Project SPARE 

Project SPARE (Student Placement Accents. Rural Education) is a Title ^ 
III Guidance Program bperating in Clay, Braxton, Calhoun, and Webster 
Counties of West Virginia. The overall goal of the program is to 



stimulate the growth of career education in the rural high schools 
serving this area and thus prove the merit of a. placement program to 
aid the non-college bound student in making a more successful transi- 
tion* from school to a place in the world of work compatible with^his 
measured, aptitudes and interests. \ 
The major objectives of Project SPARE are: , \ 

1» To provide a more thorough program of student assessment 
for vocational purposes. 

2. To provide a program for vocational orientation andi in- 
formation. 

3. To develop a closer school-industry relationship. 

4. To provide a placement service and Follow-up evaluation. 

To\disseminatiB-i^^^^ for public awareness of the need 

for career djevelbprnent. 

Mr. Earl Gainer, Director, Guidance Specialist, Box 280, Glienville, WV 26351 

' Project GATE j 

Project GATE is a project in guidance and counseling fimded by ESEA 
Title III. 

Project GATE (Guidance Aide Trainee Experience) will provide 8-10 
Mullens High students With intensive training and experience in self-aware- 
ness, decision making, career exploration, and development, j 

After nine weeks of intensive training, the' students will move into a 
series of field trips and trial situations. Second semester work will in- 
clude trainee visits and activities in other Mullens area schools. ^ 
The project will fill the need for a guidance program for grades 
kindergarten-nine on self -awareness, career awareness, exploration and 
development. Project GATE will also compliment the "new emphasis on 
vocational education in Wyoming County, which will be realized with the 



construction of a new enlarged vocational school on the Twin Falls Rpad« 

Specific objectives of the GATE program are (1) to provide a 10- 
month high school course in guidance aide training, (2) to provide guidance 
.iaatei;ials and services to Mullens High feeder schools, and (3) to provide 
(Career materials and services to the Mullens area adult community. 

As a: result of the program, the 8-iO~Mullens High trainees will 
become more self -aware and capable in decision making. They will also 
develop an undarstanding of the working and their own characteristics as 
workers and they will be qualified to offer para-professional guidance 
services not previously available in Wyoming County. , 

Jeane R. Roop, Director, 801 Moran Avenue, Mullens, West Virginia 25882 

Career Development K-Adult ^ 
Career Development K-Adult is an ESEA Title III project whose purpose 
is to provide an effective and relevant program of career development in 
grades K through 12 in the Mason County Schools. The overall objectives 
of the program are as follows: " 

1. Instituting a program of career development (grades K-adult) 
as an integral part of the. curriculum in all schools of Mason 
County . , - . 

2. As a result of the career development program, students (K- 
adult) will demonstrate a brpader knowledge of career informa- 
tion as determined by pre and post test knowledge of career 
information, 

3. Development of positive regard, for. work and the world of work 
in all students, but most specifically in those students at 
the elementary level, 

4. To make the classroom activities more relevant to the real world 
, of the student as demonstrated by increased attendance and de- 
monstrated by increased attendance and decreased dropout rate. 

5. To provide a program of placement services .for students both in 
and out of school. This would include placero^:nt at part-time 
jobs during school, and fuJ.l;-time johs_:for_JtbiiSj^_out of„s.ch^^^ 
including adults, graduates, those about to graduate and 



dropouts. Th^s must be done in cooperation wit 
agencies such as Employment Security and/Vocational Rehabili- 



with related 



agencies 
tation. 



The ultimate ?:ong range outcomes of such a program is to provide the 
student with adequate knowledge on work, the world of work ank himself 
in relation to the world of work to. enable him to make "wiseV career 
decisions. / / I 

William A. Edwards, Director/Coordinator, 8th Street, Pciftt Pleasant, WV 
25550 ■ ■ / . ./ 

■ ■.: ■ ■ ■ ' --^ /■ ■■■ : 

{h Design for Establishment of a Career Oriented Educational 
Program Through a Rlegional Education Service Agency 

A Design for Establishment of a Career Oriented Educational Program 
Through a Reginatai Education Service Agency, is a project that is expected 
to provide a model for the State of West Virginia, in the establishment of 
career oriented educational programs on a statewide basis through Regi;pnal 
Education Service Agencies. This project, was funded by the U. S. Office 
of Education and is being conducted in the Region V, Regional Education 
Service Area encompassing the counties of.Calhoun> Jackson, Pleasants, Ritchie,' 
Roane, Tyler, Wirt, and Wood. The project is headquartered in the Regional 
Service Area offices located at Parkersburg, West Virginia, 

The goal of this project was to establish a career oriented educational ^ 
program in a seven county area serviced by a Regional Educational Service"^ 
Agency; The project has provided a career oriented educational program for . 
students enrolled in j^rades K-12. Project components are: \ 1) a career aware* 
ness program for students in grades K-6, 2) a career orientation program for 
students enrolled in grades 7-8, 3) a career exploration program for students 
in grades 9-10, and 4) career preparation program opportunities for students 
enrolled in grades 11-12. The program has incorporated occupational guidance 
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and counseling seryic^^ nd cooperative work experience programs in some 
counties with expanded yocatiohal education offerings made available dur- 
ing the course of the rrcrject in the three , area vocational schools and^ 
a cbranunity college. 

Mr. Ray L. Miller, Project Coordination, Regional Education Service Agency, 
1210 Thirteenth Street, Parkersburg, West Virginia 26101 

' / * ■ . „ ■ / ' 

Operation Guidance 

Operation Guidance is a systems approach for upgrading career guidance. 

. .... 

programs. It is in operation at East Bank Senior iligh School. . It is a 
process^ by which high schools can design their own programs with minimal or ^ 
no external assistance ^ fit the needs of their students based upon avail- 
able resources. iThe {^sirration Guidance product includes all instruments 
and stCfp-by-step prbcsduxes with which each high school can collect informa- 
tion needed for decisa^i!^ making. In also contains guidelines for making 
these critical decisaanri. The organrzation of Operation Guidance is as fol- 
lows: :^ 

The Steering ComnEirt^ae is a standing committee consisting of a counselor, 
teachers, and studssssis In the ssatool^ It is the school's primary management 
group for their own l%B8TS£±on Guidance. - . 

A^task force is an ad hoc committee consisting of faculty/staff members 
and istudents. It is organized to accomplish specific tasks, such as collect- 
ing information on student needs, and then is disbanded after they complete 
their assigned task. 

the Advisory Committee is a standing committee consisting of represent- 
tatives of the community and the school, including the Principal and Chairman 
of the Steering Committee. It provides information on the community and 



^technical assistance, as needed, and serves as a review panel (non- 
\decision making) for the Steering Corainittee. 

The principal, ais the chief officer in the school, makes all final 
decisions concerning the output and outcomes of the school's Operation 
Guidance. These outputs and outcomes are recommended to him by the 
Steering Coiraaittee. He may also serve as an ex ofSrruT (non-voting) member 
of the Steering Committee. 

Ms. Margaret Jones, Field Associate-, East Bank Seniior Kligh School, East ^ 
Bank, West Virginia ^ ^ ; 
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